
NorthStar Coopera-
tive o• ers scholar-
ships for post high 
school study in the 
€ eld of agriculture 
for stockowners and 
their children. Up to 
three $500 scholar-
ships will be award-
ed. Application deadline is 
October 1, 2008. Scholarship guidelines 
and an application can be obtained on-
line at northstarcooperative.com, under 
ªabout usº. 
 National DHIA also o• ers schol-
arships for DHI users, their family 
members or employees. Several $500 
scholarships are awarded annually at 
the NDHIA annual meeting in March. 
Application deadline is September 30, 
2008. An application can be obtained on-
line at www.dhia.org.

 

NorthStar Cooperative has completed nearly all of our busi-
ness year and I am very pleased to report that all business units 
are showing positive gains. With the current growth in busi-
ness we are on track to set milestone € nancial achievements in 
many areas. Certainly there are many factors that are contrib-
uting to this successful year, including a great dairy economy 
and patrons that show their support through purchases of 
available products and services.
 Recently, the NorthStar Cooperative board of directors and 
executive sta•  participated in a strategic planning session in which we reviewed the 
long-range direction of the Cooperative; our vision statement and the prior year's ac-
tion plans. We also established new strategic goals for the coming year and beyond. 
! e session was very productive and we are all excited about NorthStar's future.
 !  e expansion of existing services, as well as the addition of new services will 
continue to be a major thrust for the future. Adding cutting edge technology and 
services like gender SELECTed" semen, DNA parentage analysis, genomic sire selec-
tion, RFID milk meters, and the expansion of the AntelBio milk testing platform 
beyond Johne's, leukosis, BVD, salmonella and progesterone are a key part of our 
expansion e• orts to help you be more pro€ table.
 At our meeting we took time to revise our Vision Statement and you may notice 
an addition that addresses one of the most important elements to our success, people. 
Without highly trained individuals NorthStar could not deliver the cutting edge 
products of today or for the future. Our thrust for employee training to meet your 
needs in the future is in full swing. ! e recent launch of NorthStar Cooperative's On-
line Employee Learning Center is only a beginning step in developing and training 
employees for the future. ! is valuable on-line teaching tool allows us to reach all 
NorthStar employees that are spread over a large geographic area very e#  ciently. 

We are excited about closing the current year, starting the new, and providing 
you with premier services and cutting edge products to enhance your business and 
well being.

Planning for the future
Gary Smith, general manager Apply now!

Scholarship 
deadlines drawing 
near


